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Philosophy of Leadership
A leader is a professional individual who is given supervisory roles for a particular group of people. Leaders assist in the coordination of different aspects of the organization. A leader also provides support to develop connections between individuals in an organization. The principal features of a leader include acceptance of ideas from other people, flexibility, enthusiasm and skills (Bennis, 1997). A leader should pursue things that are helpful to his/her team. It is essential to understand the foundation of leadership and professions. Ensuring qualities in business and leadership enhances gaining of benefits from work.
In the reading; “leadership and coding of souls philosophy”, the most thing that count is the emergence of leaders and their foundation. The philosopher shows that the leaders who are present in the leadership position do not fit into the job, and they cannot lead because of their view of status quo, selfishness, and pursuing their interests. This philosophical discussion does not provide the underpinnings by only addressing the circumstances. However, it concludes that leaders are not able to lead because they don't possess leadership qualities which are essential (Bennis, 1997). The philosophy interrogates the question to why leaders cannot lead. This is an insensible conspiracy which undermines and sabotages the visions of leaders. Warren Bennis reveals the criminals and their tactics and provides insight into another direction that can be used to change the conspiring of people against good leadership. Leaders need to utilize their qualities, work on their weaknesses, embrace changes and be passionate about their responsibilities. Collaborative leadership empowers workers which enhances the success of an organization.
 Plato reveals that the leadership characteristics are within the souls of individuals, and it is essential to recognize them (Bennis, 1997). Most people fail to be effective leaders due to fear and others due to their inability to know their worth. Thus, they need to be nurtured into the realization of who they are. Leaders should ask themselves on about their foundation and what strengths they possess. The philosophical statement in this paper provides a suggestion of leadership qualities and how the foundation of leadership affects the outcome of a leader. The philosophy should reveal the beliefs and values of the administration. It should explain what leaders believe and give supporting statement towards those beliefs. The philosophy of the foundation of leadership is imperative in helping leaders to understand themselves. The philosophy upholds the leadership environment in organizations and helps to develop an understanding of good leaders and how they can utilize their strengths.
Leadership has been studied through the use of psychological studies. However, recently, the use of philosophical dimensions has taken over the study of leadership. Tom Morris provides an insight concerning the Aristotle of leadership in his book. His suggestions are active on the relationships between the metaphysical and physical (Morris, 2006). However, he fails to address the essential questions the meaning of humanity, the equality of human beings on the matter concerning leadership, and who should be given leadership responsibilities. In this philosophy, the most crucial element is the relationship between the natural and the supernatural elements (Plato et al., 1969). The critical aspect that should count in this philosophy is the trait of people and their characteristics.
The trait theory of leadership suggests that management is an inner quality that a person has. From the approach, it is essential to notice that people can learn what to do for them to acquire leadership qualities. The trait theory enhances the identification of conditions such as decision making, integrity and assertiveness. Aristotle addresses vital questions on how actions and ethics can make people live happily, which impacts their leadership. However, he does not discuss how human nature affects the administration and who among different people should be given the role of leadership depending on their characteristics. The philosophy statements suggest that leaders are born and not made. The account provides a conclusion of who leaders are and do not give into consideration of how leadership can be made. According to "Great man Leadership theory", the philosophical statement is in line with the theory as it suggests that great leaders are born (Williams, 2005). The reflective statement should provide in-depth information about why leaders are natural, and they are not made. The philosophy of Aristotle provides all this information which links the innate traits of a person to the success of leadership. This philosophy is of importance to leadership as it gives the philosophical view of the background of leadership in support of different leadership theories which strengthens leadership and changes the perspective of people on leadership.
In the philosophy of turning the psyche, Plato divides the psyche into three fundamentals which can be misunderstood easily. Some people confuse the division with Freud's theory of id, ego and Superego. Three elements describe the uniqueness of the inner life of people which can be used by people to evaluate their own experiences in life (Plato et al., 1969). Appetite is one of the elements which affect the desires of different individuals to pleasure, ease, satisfaction and comfort. The hot-blooded segment is another element that is capable of anger following unfair practices. This is an element that helps human to face challenges and work towards victory. The conscious part helps to weigh decisions. The three elements work together to establish a human being as whole and are helpful in the leadership process. The leading idea in this philosophy is the presence of the three elements that affect the leadership quality of a person (Plato et al., 1969). For example, the desire to do good enhances the ability of a person to be an effective leader as he or she ensures that the organization or other people benefits from the leadership. 
The philosophy of psych interrogates on how the ethics of leadership is affected by the three elements to enhance practical leadership qualities. David K. Reynolds stated that "No one knows why humans do what they do" (Williams, 2005). The behavioural theory of leadership suggests that the ability of individuals to lead can be learned rather than acquired. This happens through the presence of different stimuli. Various theorists ask the questions on the development of leadership because different theories provide controversial information on the background of leadership and also the philosophical explanations do not provide concrete evidence. The philosophy statement suggests that the motive of leaders is based on the three elements (appetite, hot-blooded part and the consciousness). This philosophy is critical in recommending the different purposes of quality leadership in support of behavioural theories. In conclusion, the philosophies have been able to answer various questions concerning the background of leadership. The philosophical viewpoints of leadership provide support for the opinions of administration which is essential in establishing quality leadership.
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